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Personnel ‐ Current and Adopted Comparison 

CURRENT 
FYE 2022    
FULL 
TIME 

CURRENT 
FYE 2022    
PART 
TIME 

AMENDED 
FYE 2023  
FULL TIME 

ADOPTED 
FYE 2023   
PART 
TIME 

ADMINISTRATION 

City Administrator  1  0  1  0 

Public Relations Specialist  1  0  1  0 

City Treasurer ‐> Finance Director  1  0  1  0 

Purchasing Specialist  Administrative Asst.   1  0  1  0 

Special Event Asst. / Temp.  0  5  0  6 

City Secretary  1  0  1  0 

Development Services Director ‐> Coordinator  1  0  1  0 

Development Services Specialist  1  0  1  0 

Administrative Assistant ‐> Permit Clerk  1  0  1  0 

Code Enforcement Officer  0  0  1  0 

Public Works Supervisor ‐> Director  1  0  1  0 

Public Works Operations Supervisor  1  0  1  0 

Animal Control   1  0  1  0 

Public Works Crew Leader  3  0  3  0 

Public Works Assistant ‐> Crew Member  3  0  5  0 

Human Resources Manager  1  0  1  0 

Court Administrator  1  0  1  0 

Senior Deputy Court Clerk  1  0  1  0 

Deputy Court Clerk  1  0  1  0 

Warrant Officer / Bailiff Supervisor / Corporal/ 
Code Enforcement Officer 

1  0  1  0 

Bailiffs  0  5  0  5 

Dispatch Supervisor  1  0  1  0 

Dispatcher  7  0  7  0 

Subtotal  30  10  33  11 

POLICE DEPARTMENT 

Chief of Police  1  0  1  0 

Captain  1  0  1  0 

Sergeant (3 Patrol – 1 Detective)  4  0  4  0 

Detective  2  2  3  2 

Corporal  3  0  3  0 

Patrol Officer  10  4  15  3 

Executive Secretary  1  0  1  0 

Administrative Asst.  1  0  1  0 

Subtotal  23  6  25  5 

FIRE DEPARTMENT / EMS 

Fire Chief  1  0  1  0 

Fire Marshal  1  0  1  0 

Captain  3  0  3  0 

Fire Engineer  3  0  3  0 

Firefighter / EMT  9  0  9  0 

Executive Secretary  1  0  1  0 

Subtotal  18  0  18  0 

TOTAL  71  16  76  16 
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Exhibit A 

FYE 2023 BUDGET AMENDMENTS 

Personnel, Benefits, and Holiday Schedule 

The number of personnel the City is authorized to hire annually is part of the City’s operating 
budget document. The budget and any future amendments to the budget are approved through 
ordinance. Staff proposes the following amendments to subsection Personnel and Adopted 
Comparison of the FYE 2023 Budget: 

 Transferring a Patrol Officer position to a Detective position
 Additional personnel in the Police Department that will be funded through the voter-

approved .25% Sales Tax increase, which goes into effect on April 2023
o 4 Patrol Officers

General Fund and Capital Fund 

• Increase of $460,000 in #01-401-3140 Sales Tax Revenue
• Increasing the following General Ledger Line Items totaling $335,000 to support the

additional approved Police personnel:

o Personnel - #01-560-5101 Salaries; #01-560-5103 Social Security; #01-560-5104
Retirement; #01-560-5105 Health Insurance; #01-560-5107 Workers
Compensation; #01-560-5108 Unemployment; #01-560-5110 Pre-Employment;
#01-560-5112 Certification Pay; #01-560-5115 Life Insurance; #01-560-5116
Vision & Dental Insurance

o Commodities - #01-560-5302 Operating Equipment; #01-560-5303 Tech & Comm
Equipment; #01-560-5311 Bullet Proof Vests; #01-560-5324 Uniform Allowance

• Transferring $110,000 from the General Fund Balance
o Increasing #03-406-1021 Transfers In/Out
o Increasing - #03-550-5514 Vehicle Purchase

Unreserved Fund Balance 

• Transferring $400,000 from Unreserved Fund Balance to Capital Replacement
o Increasing #03-406-1021 Transfers In/Out
o Increasing #03-550-5512 Administration Purchases




